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HGC Volunter Performance Self-Appraisal

Area of Volunteer Participation

Patient Care 34.3%

Life History 4.3%

Food Bank 1.4%

Errands/Medical 18.6%

Temp Assignments 17.1%

Based upon 37 respondents



HGC Volunter Performance Self-Appraisal

Professional Performance

Consistent with policies & procedures

Commitment to serving HGC clients 4.7

Knowledgable of policies & procedures 47
Reliable with shifts 4.54
Maintains confidentiality

Consistent with paperwork submission

Understands HGC purpose 4.7;8

1 2 3 4 )
Average Score

Based upon 37 respondents



HGC Volunter Performance Self-Appraisal

Interpersonal Performance With Clients/Family

Demonstrates profession image 4.44
Displays empathy

Handles stressful situations
Maintains professional attitude 4.54
Effective communication

Welcomes opportunities to learn 4.58

1 2 3 4
Average Score

Based upon 37 respondents



HGC Volunter Performance Self-Appraisal

Interpersonal Performance With HGC

Facilitates communication
Communicates schedule conflicts timely
Works independently

Progress in sKkills

Attends training sessions

Effective communication

Seeks assistance when needed

Average Score

Based upon 37 respondents



